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The Kravis Leadership Institute is accepting applications from Claremont McKenna
College faculty for summer research grants. These research grants are intended to
foster cross-disciplinary research in leadership and to increase the involvement of CMC
faculty in the Institute’s activities and programs. The grants will provide up to $5,000
for research in any area of leadership, broadly defined. Preference will be given to
leadership research that best reflects the goals of the Kravis Leadership Institute, which
are:

1. To provide a sound educational program of leadership studies for students at
Claremont McKenna College.

2. To expand our knowledge and understanding of leadership and organizational
effectiveness through research and scholarship.

3. To enhance the leadership capabilities of the larger community through a variety
of outreach activities.

Applications
Applicants should submit a two to three-page proposal to Director, Ron Riggio, Faculty
Support West, no later than Friday, April 4, 2008.

Selection

A committee made up of Director, Ronald E. Riggio, Associate Director, Susan E.
Murphy, and at least one member of the Institute’s Advisory Board will judge the
proposals. The awards will be made in early May, 2008.

Requirements

It is expected that the research projects will be submitted for publication, and that the
Kravis Leadership Institute will be acknowledged for its support. In addition, the
recipients of the grants may be asked to give brief presentations of the project’s results
at our upcoming KLI Advisory Board meetings. Each candidate is further expected to
commit to one of the following contractual obligations:

1. Submit a 200 word synopsis, plus author photo to be included in our newsletter
(due August 15, 2008).

2. Submit a 500 word research report for publication in our newsletter (due
September 15, 2008).

3. Submit a 15 page paper to our peer-reviewed online journal, Leadership Review
(due November 15, 2008).



